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The power of hav ing a har mo nious re la tion ship in any work place can never be un der es ti -
mated. More than the ac com plish ment of tasks given by our im me di ate su pe ri ors, what’s 
more im por tant is the kind of fa mil ial ca ma raderie that we have to ward one another.
To successfully attain our goals in an organization, it is essential to know who your 
employees are. This must be done so that we could give them designations and 
assignments which are aligned to their potentials or expertise. This is also related to the 
number one rule in the principles of teaching, which is knowing your students. If all 
organizations work this way, I think that employees will work more e�ectively, especially 
when they feel happy and accepted in the workplace. Human Relations is indeed a big 
consideration in developing a long-term relationship with colleagues. To establish a �rm 
relationship in an organization, I would identify and expound three factors that are large 
contrib u tory fac tors in its suc cess.

a. Re spect. We might be too fa mil iar with the cliché “Re spect begets re spect.” This holds
true in any or ga ni za tion that we im merse in. Peo ple of di� er ent faces and races have dif -
fer ent opin ions and per spec tives as well. We must not in sist our own no tion among other
peo ple.
b. Con sid er a tion. In a work place, it is not just about work ing and sub mit ting doc u ments
and tasks on time. It is also about man i fest ing em pa thy to wards oth ers. If some of our em -
ploy ees are not able to meet our ex pec ta tions, we must be con sid er ate in stead of nag ging
and rep ri mand ing them.
c. Trust. Peo ple in the work place will per form bet ter if they feel that there is a mu tual trust
in the or ga ni za tion. If an em ployee feels that you do not trust him/her in com plet ing a
par tic u lar task, then that per son might grad u ally lose in ter est in the tasks given to
him/her.
In the cur rent sit u a tion that we have right now, it is bet ter to re lay a mem o ran dum
through on line plat forms like Mes sen ger or Face book. If there are cer tain things that an
em ployee wants to clar ify, a mes sage could just be sent to the per son con cerned. Since we
are ob serv ing phys i cal dis tanc ing and other safety pro to cols laid out by the Depart ment of
Health (DOH), we are not al lowed to talk to our su pe ri ors in school per son ally. I think that
uti liz ing Zoom or Google Meet is also a prac ti cal and suit able way in dis cussing con cerns at
hand. This is the rea son why train ings on us ing ICT among teachers have been en cour aged
by the Depart ment of Ed u ca tion (DpeEd) so that teachers will be adept in us ing such ap pli -
ca tions. How ever, when sit u a tions re turn to nor mal, it is al ways best to talk to an em -
ployee per son ally.
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