
With depres sion or anxi ety estim ated to a�ect up to 20 per cent of the pop u la tion in
advanced soci et ies, address ing men tal health in the work place has become increas ingly
crit ical. Men tal health issues can sig ni �c antly a�ect work place pro ductiv ity through
absent ee ism and present ee ism.
Absent ee ism occurs when sta� miss work because of men tal health prob lems such as
anxi ety, depres sion or stress. This not only reduces the work force avail able for daily tasks
but can also dis rupt team dynam ics and project timelines. For instance, stud ies indic ate
that 12 bil lion work ing days are lost each year glob ally because of depres sion and anxi ety,
cost ing the world eco nomy some US$1 tril lion annu ally in lost pro ductiv ity.
Con versely, present ee ism refers to employ ees who come to work des pite men tal health
chal lenges but are less pro duct ive because of their symp toms. They might be phys ic ally
present yet men tally dis trac ted, lead ing to errors and reduced qual ity of work.
Research shows that 40 per cent of busi ness lead ers report decreased rev enue stem ming
from men tal health issues among employ ees. Both absent ee ism and present ee ism under -
score the need for e�ect ive men tal health sup port in the work place.
Cre at ing a work place cul ture that pri or it ises men tal health can nor m al ise dis cus sions
around it, redu cing stigma and encour aging employ ees to seek help. By invest ing in men tal
well ness ini ti at ives, com pan ies can enhance employee loy alty. Research indic ates that 42
per cent of employ ees with access to men tal health bene �ts are less likely to leave their
jobs com pared to 27 per cent without such access.
Pri or it ising men tal health does not merely involve one-o� work shops. It requires cre at ing
a sup port ive envir on ment where col leagues feel safe to share their chal lenges.
Given that we spend about one-third of our lives at work, fos ter ing a men tal health-
friendly envir on ment is cru cial. Employ ers should cul tiv ate a cul ture that pos it ively a�ects
men tal health. They can reg u larly review policies and pro mote sus tain able work prac tices.
Train ing line man agers to identify and sup port sta� facing men tal health chal lenges is
essen tial.
Fur ther more, two years into the pan demic, a study found that about 58 per cent of
employ ees repor ted that work had a con sid er able impact on their men tal health, high -
light ing the need for pro act ive meas ures. On this World Men tal Health Day, let’s remem ber
that pri or it ising men tal health leads to health ier, more engaged employ ees and a stronger,
more e�ect ive organ isa tion.
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